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MGT 6315: Organizational Theory and Change

This course will enable students to review and synthesize recent advances in organizational theory and
change literature, including classical and neoclassical organizational theory, human resource theory,
organizational behavior perspective, power, organizational reform, and positive organizational
scholarship. Particular emphasis will be placed on the international dimension of organizational theory
and change.
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MGT 6315 Organizational Theory and Change

Credit:
Three semester hours

Course Description:

This course will enable students to review and synthesize recent advances in organizational
theory and change literature, including classical and neoclassical organizational theory, human
resource theory, organizational behavior perspective, power, organizational reform, and positive
organizational scholarship. Particular emphasis will be placed on the international dimension of
organizational theory and change.

Prerequisites:

Consent of the instructor and the Graduate Advisor

Student Learning Outcomes:

e Students will assess the field of organizational theory by summarizing, comparing, assessing,
and reframing the latest literature in seminar research projects.

e Students will synthesize critical literature and issues of organizational theory in final
examinations, oral presentations, and written research papers.

e Students will compile research suitable for presentation at professional academic meetings or
publication in refereed journals.

Seminar Topics:

e Classical and neoclassical organizational theories
e Human resources theory
e Organizational behavior perspective

e Modern structural organizational theory
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Organizational economics theory

Power and politics organizational theory
Organizational culture theory

Theories of organization and environments

Positive organizational scholarship
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